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COUNTY COUNCIL OF BALTIMORE COUNTY, MARYLAND 
Legislative Session 2013, Legislative Day No. 11 

 
Bill No. 37-13 

___________________________________________________________________________________ 
 

Mr. Tom Quirk, Chairman 
By Request of County Executive 

___________________________________________________________________________________ 
 

By the County Council, June 3, 2103 
___________________________________________________________________________________ 

 
A BILL 

ENTITLED 
 
AN ACT concerning 
 
 Personnel Law of Baltimore County 
 

FOR the purpose of providing for certain changes to the Baltimore County Classification and 

Compensation Plans by changing certain job classifications, class titles, codes and grades 

providing for the application of this Act; and generally relating to the governance and 

compensation of the personnel of Baltimore County Government.    

BY repealing and reenacting, with amendments 
 
 Certain job classifications and pay grades 
 Section II, Classifications and Grades 
 
BY adding 
  
 Certain new job classifications and pay grades 
 Section II, Classifications and Grades 
 
 
All of the Baltimore County Classification and Compensation Plans 
 (Bill No. 27, 1976, as amended) 
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 WHEREAS, the Personnel and Salary Advisory Board has recommended amendments to the 

“Baltimore County Classification and Compensation Plans” as adopted by Council Bill 27-76, as 

amended; and 

 WHEREAS, the recommended amendments are contained in this Bill and the County  

Executive has approved said recommendations, now therefore 

  

 SECTION 1.  BE IT ENACTED BY THE COUNTY COUNCIL OF BALTIMORE COUNTY, 

MARYLAND, that the “Baltimore County Classification and Compensation Plans,” adopted by Council 

Bill 27-76, as amended, be and they are hereby amended to read as follows: 

A. 
 
 The following specified job classifications, codes, and grades in Section II, Baltimore County 
Classification and Compensation Plans are hereby repealed and reenacted with amendments to read as 
follows: 
 
CODE  CLASS TITLE     PAY GRADE  PROPOSED 
           PAY GRADE 
              
3.398  Deputy Director of Information Technology  [7M]   8M 
 
4.311  [Sanitarian I] ENVIRONMENTAL HEALTH  
  SPECIALIST I         25 
 
4.312  [Sanitarian II] ENVIRONMENTAL HEALTH  
  SPECIALIST II         28 
 
4.313  [Sanitarian III] ENVIRONMENTAL  
  HEALTH SPECIALIST III       1M 
 
5.205  [Recreation and Parks] PROPERTY MANAGEMENT 
  GROUNDS Maintenance Crew Chief (40 Hours)    24 
           
5.207  [Recreation and Parks] PROPERTY MANAGEMENT  
  GROUNDS Maintenance Supervisor (40 Hours)     30  
 
7.219  Chief of Purchasing Services    [3M]   4M 
 
8.257  [Recreation and Parks] PROPERTY MANAGEMENT 
  GROUNDS Maintenance Specialist Trainee     H13 
           
8.259  [Recreation and Parks] PROPERTY MANAGEMENT  
  GROUNDS Maintenance Specialist I      H15  



 
8.260  [Recreation and Parks] PROPERTY MANAGEMENT 1 
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  GROUNDS Maintenance Specialist II      H17 
 
10.704  Emergency Communications [Shift] Supervisor 
  (40 Hours)         27 
 
10.705  Emergency Communications [Operations Supervisor] MANAGER  
    (40 Hours)         29 
 
10.708  Emergency Communications Assistant [Shift] Supervisor (40 Hours)  26 
 
 
 
10.124  Deputy [Administrator] DIRECTOR of Corrections    6M  
 

B. 
 
 The following job classification is hereby added to Section II, Baltimore County 
Classification and Compensation Plans, as amended to read as follows: 
 
CODE CLASS TITLE        GRADE 
 
3.354 Geographic Information Systems Senior Analyst        32  
   

 
 

SECTION 3.  AND BE IT FURTHER ENACTED, that this Act, having been passed by the 

affirmative vote of five members of the County Council, shall take effect on July 14, 2013. 
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